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CTCN Gender Considerations in a Snapshot – As of 7 February 2018 

 

Context  

Gender considerations are referenced in numerous Conference of Parties decisions referring to the 

Climate Technology Centre and Network (CTCN) and its Advisory Board. A recent example can be 

found in the new UN Framework Convention on Climate Changes’ Gender Action Plan, negotiated at 

COP23. In acknowledgement of its gender work in the areas of climate change mitigation and 

adaptation, the CTCN was requested to facilitate knowledge sharing on gender and to provide an:  

“Update report on how the Climate Technology Centre and Network, in executing its modalities 

and procedures, working in conjunction with the Technology Executive Committee (to ensure 

coherence and synergy within the Technology Mechanism), contributed to the aim of 

accelerating the development and transfer of technology, taking into account gender 

considerations.” 

See Table 1 for all references of relevance to the CTCN in the UNFCCC Gender Action Plan. 

As of AB10 the CTCN has advanced its work on mainstreaming gender within its operations and 

service areas. The various activities and steps taken has led to recognition of CTCN’s efforts to 

promote gender-just climate solutions and a closer cooperation with organizations working in the 

realm of gender and climate change. Efforts continue to build on the recommendations of the 2017 

gender analysis of the CTCN, its functions, activities and main stakeholders, in order to implement a 

more comprehensive and consistent gender mainstreaming strategy.  

Technical assistance 

Gender mainstreaming in CTCN technical assistance  

Gender is considered in various stages of CTCN technical assistance (TA) processes: 

 Request: One of the prioritization criteria when reviewing requests for technical assistance 

is that the project promotes and demonstrates gender equality, and empowerment of 

vulnerable groups, including women and youth.  

 Response plan design: Once a request has been formally approved, gender considerations 

need to be integrated in the design of the response plan. An initial gender mainstreaming 

guideline has been created to inform the development of CTCN response plans, and applies 

to the design, implementation and monitoring of technical assistance. To provide further 

guidance in gender responsive response plan design, CTCN is now collaborating with 

consortium partner, The Energy and Resources Institute (TERI), to develop a gender 

mainstreaming tool specifically for technical assistance in the energy sector. Similar tools 



 
will be developed for other CTCN sectors such as agriculture, waste management etc. 

Furthermore, the monitoring & evaluation framework for each CTCN technical assistance 

response plan describes how gender considerations will be included and monitored as well 

as any gender co-benefits that will be gained as a result of implementing the CTCN 

assistance. 

 Completion: Upon completion of a technical assistance, closure reports are submitted by TA 

implementers allowing for collection of sex-disaggregated data such as number of men and 

women who received training as well as percentage of women that increased their 

capacities during the assistance.  

TA Example: Mainstreaming Gender into West Africa’s Energy Sector 

Work has progressed on the CTCN technical assistance on “mainstreaming gender for a climate-

resilient energy system in the Economic Community of West African States (ECOWAS)”, and a call 

for proposals was launched seeking women-led sustainable energy enterprises in West Africa to 

receive coaching for the development of financially, socially and environmentally sustainable 

business plans. The interest has been significant and more than 40 initiatives and organizations 

have applied.  

 

 

 



 
 

 

 

 

Knowledge sharing & outreach 

CTCN web portal 

The Gender Hub section of the Knowledge Management System has been continually developed. 

Information resources on gender and the linkages with low-carbon and climate-resilient 

development have been provided by Network Members, Knowledge Partners and other sources to 

be on-boarded and disseminated via the KMS, providing publications, case studies, tools, webinars 

etc.: www.ctc-n.org/technology-sectors/gender. A search for ‘gender’ on the website provides 

nearly 800 information resources.  

 

 
 

Knowledge collaboration with CTCN Consortium and Knowledge Partners 

The CTCN is collaborating with its network to provide access to relevant gender-related information 

resources for the CTCN’s Knowledge Management System, as well as means and methods of 

disseminating the knowledge. Some examples of recent collaborations are:  

 CTCN’s collaboration with consortium partner TERI to conduct research on gender and 

energy policies in South Asia and a review of existing gender mainstreaming tools for energy 

projects. The collaboration will result in case study documentation to be shared with the 

CTC Network via the KMS as well as a gender mainstreaming tool to be applied in CTCN’s 

energy-related technical assistance’s.  

 CTCN’s collaboration with UNFCCC Women and Gender Constituency: The CTCN engages 

with the Women and Gender Constituency (WGC), a stakeholder group of the UNFCCC, to 

provide updates on the Centre’s general operations and gender mainstreaming work in 

particular; to receive input from the Constituency on its priorities; and to generate 

awareness about CTCN technical assistance, capacity building and Network opportunities for 

http://www.ctc-n.org/technology-sectors/gender


 
the member organizations of the Constituency. In order to highlight best practise examples 

of gender mainstreaming and the linkages between gender and climate, the CTCN has 

collaborated with WGC to make available examples and case studies of gender-just climate 

solutions which have been shared on the website for both the Constituency and the CTCN. 

In relation to this work, a workshop was held at COP23 for broader knowledge 

dissemination, as further described below.  

Participation in gender-related meetings and events at COP23 

The CTCN presented and actively participated in the following gender climate meetings at the 

COP23 Climate Conference in November 2017:   

 Feedback session on the UNFCCC Secretariat’s work to support the Lima work programme 

on gender (8 November 2017). 

 Gender Just Climate Solutions Award Ceremony hosted by the Women and Gender 

Constituency in partnership with the CTCN (13 November 2017) 

 UNFCCC Gender Marketplace (14 November 2017).  

 Up-scaling Gender-Just Climate Solutions workshop organized by the CTCN, Women and 

Gender Constituency, and CTCN Network member Women Engage for a Common Future 

(WECF) (15 November 2017) 

 

 

Network & Capacity Building 

Gender expertise among Network members  

The CTCN has grown its network of organizations with gender expertise and is actively seeking 

partnerships with organizations experienced in gender and climate. The Climate Technology 

Network currently has 31 members out of 400 with demonstrated gender expertise. Work is on-

going to generate awareness among climate and gender organizations of Network membership 

opportunities as well as to engage existing members with gender expertise in knowledge sharing, 

capacity building and TA activities.   

 



 
 

CTCN and Women and Gender Constituency workshop on up-scaling gender-just climate 

solutions 

The CTCN partnered with the UNFCCC Women and Gender Constituency to produce the Gender-

Just Climate Solutions Awards and Publication at the COP23. The awards highlighted technical 

solutions, training, and transformational solutions in the area of gender equality and climate 

change mitigation and adaptation. Organizations from 70 countries applied for the award and a 

Gender-Just Climate Solutions publication was launched at the event which shared examples of 

numerous, replicable solutions from among award applicants.  

Following the awards event, the CTCN and Women and Gender Constituency organized a full-day 

workshop on Up-Scaling Gender-Just Climate Solutions, for Award winners and developing country 

organizations from over 15 countries. The workshop enabled participants to share areas of success 

and challenge in up-scaling their initiatives. Experts on communications, finance, and technology 

provided tailored assistance to address participants’ challenges and goals.  The CTCN will continue 

capacity building through further collaboration with the WGC and workshop participants.  

Internal capacity building 

The Centre recognized that previous implementation efforts did not consistently apply gender 

considerations, and that there exists a wide variance in terms of their knowledge and experience in 

gender-responsive project management. Therefore, over the past year, the Centre conducted an 

analysis of how gender is incorporated in the various streams of work. Based on its findings, a 

gender strategy and gender tools were developed to guide the work of the Centre and its Network, 

and further efforts will be placed on building the capacity of the CTCN secretariat and network in 

relation to gender responsive climate technology transfer.  

Monitoring & Evaluation 

During 2017, an update on the monitoring and evaluation framework for the CTCN’s non-technical 

assistance activities was presented, which presents process and performance indicators that 

support the provision of sex-disaggregated data and describe how the activities align with priorities 

for SDG5 (Gender Equality). Indicators also describe work towards achieving appropriate gender 

balance in capacity building, trainings and stakeholder engagement as well as in the participation in 

networks, webinars and other outreach activities.  

 

 

 

 



 
 

Advisory Board representation 

COP guidance specifies that:  

“Groups or constituencies are encouraged to nominate the government 

representatives to the Board, with a view to achieving an appropriate balance of 

expertise relevant to the development and transfer of technologies for adaptation and 

mitigation, taking into account the need to achieve gender balance in accordance with 

decisions 36/CP.7 and 23/CP.18.” (Annex II Rules of procedure of the Advisory Board of 

the Climate Technology Centre and Network, Decision 25/CP.19 - Modalities and 

procedures of the Climate Technology Centre and Network and its Advisory Board) 

The CTCN Advisory Board is currently comprised of 6 women and 18 men- a gender distribution of 

25% female and 75% male members. This composition remains relatively unchanged since AB10 

while marking an improvement over previous CTCN Board compositions.  

 

 

 

 

 

 

 

 



 
Annex 1: References of relevance to the CTCN in the UNFCCC Gender Action Plan 

Activity Activities Responsible actor Deliverables 

B2 B2: Include in regular notifications to 
the Parties at the time of nominations 
to UNFCCC bodies the latest report on 
the gender composition of the 
relevant body 

UNFCCC Secretariat Updated information 
on gender balance at 
the time of 
nominations to bodies 

C1 C1: At SBI 48 hold a dialogue, open to 
Parties and observers, with the chairs 
of UNFCCC constituted bodies to 
discuss the outcomes of the technical 
paper on entry points requested in 
decision 21/CP.22, paragraph 13, and 
any potential recommendations. 
Responsible actor: Secretariat.  
 

UNFCCC secretariat Dialogue 

C2 C2: Provide capacity-building to chairs 
and members of UNFCCC constituted 
bodies and technical teams of the 
secretariat on how to integrate gender 
considerations into their respective areas 
of work and on meeting the goal of 
gender balance 

The secretariat gender 
team, United Nations 
entities, other 
stakeholders and 
relevant organizations 

Chairs and members of 
UNFCCC constituted 
bodies supporting the 
integration of gender 
into their work 

D2 D2: In cooperation with the UNEP 
DTU Partnership and the Climate 
Technology Centre and Network, 
invite interested stakeholders to 
share information on the 
incorporation of gender into 
technology needs assessments 
during Gender Day 

 

Parties, UNEP DTU 
Partnership, CTCN, 
other relevant 
stakeholders and 
secretariat 

Submission 

E3 E3: Update report on how the 
Climate Technology Centre and 
Network, in executing its modalities 
and procedures, working in 
conjunction with the Technology 
Executive Committee (to ensure 
coherence and synergy within the 
Technology Mechanism), contributed 
to the aim of accelerating the 
development and transfer of 
technology, taking into account 
gender considerations.” 

CTCN and TEC Report, with 
recommendations 

The complete Gender Action Plan can be accessed at: http://unfccc.int/resource/docs/2017/sbi/eng/l29.pdf  

 

http://unfccc.int/resource/docs/2017/sbi/eng/l29.pdf

