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Introduction
This edition of Gendered Voices provides 
insights into the experiences of five Seychellois 
women working in different spheres of 
technology. Maria Stevens founded the first 
call center in Seychelles; Emilie Chetty, has 
built a name for herself in the film industry;  
Marie Reine Ahoune is devising a pioneering 
technological strategy to heighten maritime 
surveillance; Brenda Bastienne is resourcefully 
contributing to FinTech, Blockchain and AI innovations; 
and Lisa Bastienne is utilizing digital platforms 
to empower youth in sustainable development.  
This newsletter highlights the opportunities, 
achievements and resilience built by women in their 
respective fields, especially since the onset of COVID-
19. The evidence-based information may provide 
substantial entry points for policy making and help 
formulate inclusive targeted strategies and programmes 
to empower women in technology and ultimately to meet 
their immediate and long-term needs.
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Message from ...
Dr. Rose Mwebaza
Director,  
UN Climate Technology Centre & Network (CTCN)

Technology can help make our world fairer, more peaceful, more 
just and more sustainable. To illustrate the transformational 
power of technology, I will focus on the enabling power of 

digital technologies.

Digital technology can support and accelerate achievement of each of 
the 17 Sustainable Development Goals – from ending extreme poverty 
to reducing maternal and infant mortality, promoting sustainable 
farming and decent work, and achieving universal literacy. 

Digital technologies have advanced more rapidly than any innovation 
in human history – reaching around 50 per cent1 of the developing 
world’s population in only two decades and transforming societies. 
By enhancing connectivity, financial inclusion, access to trade 
and public services, digital technology can be a great equaliser.  
For example, in several countries, public services are becoming more 
accessible and accountable through blockchain-powered systems. 

In addition, the digital economy is creating new forms and 
patterns of work and leading to wider societal changes. The 
International Labour Organization2 estimates that the shift to 
a greener economy could create 24 million new jobs globally 
by 2030 through the adoption of sustainable practices largely 
driven by digitization in the energy sector, the use of electric 
vehicles and increasing energy efficiency in existing and 
future buildings. 
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Other benefits of digitization include 
using digital technologies such as 
data pooling and AI to track and 
diagnose issues in agriculture, 
health, and the environment, or 
to perform daily tasks such as 
navigating traffic or paying a bill. 

Perhaps the more visible impact of 
digital technologies is social media 
which connects almost half of the 

entire global population. It enables 
people to make their voices heard 
and to talk to people across the 
world in real time. 

Therefore, given the immense 
transformational power of digital 
technologies, how can we ensure 
a more gender responsive digital 
transformation? Technologies are not 
gender neutral and consequently,  

it is important that women and 
men are both engaged in decision-
making processes, development 
and use of technologies, and benefit 
from their outcomes.

Dr. Rose Mwebaza
Director, UN Climate Technology 
Centre & Network (CTCN)

1 The age of digital interdependence : https://www.un.org/en/pdfs/DigitalCooperation-report-for%20web.pdf

2  International Labour  Organisation : https://www.un.org/sustainabledevelopment/blog/2019/04/green-economy-could-create-24-million-new-jobs/
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Located in the Indian Ocean, lying northeast of Madagascar, the Republic of Seychelles is an 
archipelago consisting of 115 islands. It is home to 98,000 inhabitants, three-quarter of whom 
dwell on the main island of Mahé. Seychelles is a large ocean state with an Exclusive Economic 
Zone (EEZ) of approximately 1.4 million km² and a total landmass of 459 km². In the last  
20 years, tourism and fisheries have been the mainstay of Seychelles’ economy. According to 
the World Bank, the country has the uppermost gross domestic product (GDP) per capita in 
Africa, at $12.3 billion (2020)1. 

From the early 2000s onwards, Seychelles has made great strides reshaping and diversifying 
its socio-economic landscape based on technology and innovation. The country has one of 
the highest internet penetration rates in Africa at 59% in 20212, and the number of internet 
users increased by 343 (0.6%) between 2020 and 20213. The number of mobile connections 
in Seychelles is equivalent to 176.9 % of total population4 with many people having more 
than one mobile connection5. Ranked second in Africa in the UN e-Government Index 
2020, the Government of Seychelles has implemented ground up initiatives such as 
Taxation E-service; Business-Licensing E-service; Road-Licensing E-service; IE permit - the 
online application for import or export permit; and more6. In Africa, Seychelles is ranked 
second in the ICT Development Index 20177. 

The UN Broadband Commission for Sustainable Development underscored that 
universal access to Information, Communication and Technology (ICT), underpinned 
by concerted efforts of state leaders, public institutions and private entities, can play a 
fundamental role in propelling sustainable development8. While human development 
has been indubitably spurred by technological advances, so has inequality9. 
According to ILOSTAT, based on data for 116 countries, women’s median share of 
employment in ICT is less than one third. Other gender disparities in ICT are gender 
pay gaps set at a median of 21% - a percentage that is significantly higher than the  
16% median gender pay gap for overall economy10. 

Housed within the Social Development Policy Division of the Ministry for Social Affairs, 
Community Development and Sports of Seychelles, the Gender Secretariat is charged 
with institutionalizing the Gender Management System (GMS), and mainstreaming 
gender at cross-cutting levels encompassing governmental policies, programmes 
and activities, private sector and civil society. Seychelles’ National Gender Policy 
2016 and the National Gender Plan of Action of 2019 have been developed in line 
with other international treaties to which the country is party such as the SADC 
Protocol on Gender and Development which is itself aligned with the United Nations 
2030 Agenda for Sustainable Development and CEDAW11. In spite of measures 
taken to redress gender inequalities, traditional cultural gender stereotypes, norms 
and roles remain deeply rooted in Seychelles. A gender-based violence survey 
published in 2018 indicated that 58% of women had been assaulted mainly by their 
partners, and 1 in 10 had been raped. In 2019, 371 cases of GBV were reported, an 
increase from 201812. Furthermore, women and girls are underrepresented in the 

Seychelles, empowering 
women through technology
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Science, Technology, Engineering and Mathematics (STEM) sectors 
of Seychelles13. In 2020, only 8% of women graduated in STEM 
programmes at tertiary level compared to 38% men14. 

Despite the scant availability of sex-disaggregated data across 
sectors in Seychelles, available statistics show that the private sector 
is male dominated15, while women are concentrated in the public 
sector at 61% compared to 33% men16. Higher paid jobs favor men, 
while women are mostly present in low paid jobs such as home 
carers (estimated at 2500)17 and other service industries. The gender 
wage gap is at 19%18. In general, women are more prone to facing 
redundancies in the male dominated labor market19. Cohorts of 
young and disadvantaged women, including some single mothers 
and early school leavers tend to lack professional skills20, including 
IT skills which are today necessary to shore up the technologically 
driven labor market of Seychelles.

Seychelles has taken important steps to promote and empower 
women at various levels. Statistics show that women represent 
approximately 40%21 of staff involved in senior and decision-making 
positions in the public sector, including cabinet, CEOs, PSs, etc.  
In 2015, Seychelles was ranked 4th in the world for gender equality in 
politics with 43.8% of women sitting in the National Assembly following 
parliamentary elections of 2011. However, a regression was observed 
in the last ten years as women representation in the legislature has 
decreased to 21.2%22. National efforts to train and employ women 
in the environmental sector have empowered women in this sector. 
Out of 22 employees in the Department of Energy and Climate 
Change of Seychelles, 17 are women. Women likewise dominate as 
project managers (10 out of 13) in the UNDP-GEF-GOS Programme 
Coordination Unit department within the Ministry of Agriculture 
Climate Change and Environment. 

To encourage young girls to study STEM, national initiatives have 
been undertaken such as the introduction of ICT in school curriculums 
and the organization of events and competitions on ICT themes in 
schools. In 2021, Seychelles participated in the annual First Global 
Robotic Challenge. It ranked 17th out of 177 countries, and won the 
silver medal in the Solution Challenge. The team comprised of 11 
school students, including girls23. Grassroots organizations like SIDS 
Youth AIMS Hub (SYAH) of Seychelles have simultaneously launched 
awareness campaigns to mobilize and convince girls to take up ICT 
career paths, which they stressed are not restricted to cliché IT or 
software programming, but offer inexhaustible career prospects24. 

Other bold measures taken to increase female labor force in STEM 
fields, especially in the Environment and Blue Economy sectors, 
include the active recruitment of women and girls by Seychelles Marine 
Spatial Plans (MSP) for Protected Marine Areas (MPAs), Seychelles 
Conservation and Climate Adaptation Trust (SeyCCAT), and more25. 
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A pioneering  
call centre business

Born in Seychelles, Maria Stevens lived in the United 
Kingdom for most of her life before returning to the 
motherland about four and a half years ago. Despite 

challenges, she was determined to set up her own call centre –  
a groundbreaking venture in Seychelles.  

“From the start of my career, I have been working in ICT in diverse 
areas, spanning TV stations, including the Seychelles Broadcasting 
News, the police, consulting, call centres, etc. Coming back to 
Seychelles from the UK, I realized that there was no call centre 
here, and that I could seize the opportunity to launch the very first 
call centre on the island. From my experience, this industry can 
unequivocally become a strong economic pillar and unlock many 
opportunities such as job creation, especially for women.”

At the beginning, many people did not really understand what  
I wanted to do, and advised that I should find a 9 to 5 normal 

job! Undeterred, I set up a consulting firm to grasp the 
social fabric of my country. One year later, I launched 

Connect Call Centre with the support of a male 
business partner.

“At the time, we didn’t have any logistics 
in place, just a sharp vision in mind.  

I started contacting companies to sell my call 
center outsourcing services. It was something 

new for most Seychellois firms, which tend 
to administer in-house customer service. At 
times, directors with whom I had started 
conversations would ask to speak with 
a superior, assuming that as a woman 
in ICT, I could not be the boss. Despite 
such comments, I remained focused 
and professional. Soon I opened an 
office, employed staff and set up the 
complex technologies designed to 
enhance customer experience and 

improve operational and management 
efficiency.”
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Ms. Stevens' call centre gained more momentum and 
recognition, winning her trust and a big contract from 
the Government during the COVID-19 lockdown in 2020. 

“During the difficult economic times sparked by 
COVID-19, outreach support was mainly procured 
by conventional industries. However, being the only 
call centre in Seychelles, my company just stood out 
as the major solution. I proactively approached the 
Government with a will to help. Very quickly, I was setting 
up the national COVID-19 hotline and took onboard  
30 volunteers to fill three shifts running 24/7.” 

Aiming higher and seeking to be on a par with 
call centres of Mauritius, Philippines and India,  
Ms. Stevens strives to go global and to remotely 
managed customer services for international banks, 
insurance firms, and airline companies, to name a few. 

“My dreams are far-reaching. I want to expand the 
business beyond Seychelles. It will be a challenge to lift 
our customer services to meet international standards, 
but we can do it! I also seek to provide jobs to teenage 
mothers, having been one myself in the past, to help 
them cope with financial hurdles. I would also like 
to train women in IT to reinforce their employability 
and contribute to their financial independence, 
empowerment, and prosperity!”

“The field of communication and technology can 
be daunting for women in Seychelles. We do not 
have many female role models in this field and 
as entrepreneurs in general. It is time for change!  
I encourage women and girls to be confident and 
to have faith… Women are definitely capable of  
great things!”

My perseverance finally brought 
the company to success! I am 
proud of my achievements, 
especially as a woman breaking 
into the world of communication 
and technologies which tends  
to be male-dominated.”
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A fter 3 years of overseas studies in filmmaking, 
and expeditions in Australia, Emilie Chetty 
returned to Seychelles, with new ideas to 

develop her country’s film landscape. In 2019, the film 
director screened her first short-films ‘Desert Rose’ and 
‘Painting Persiphine’, gob-smacking the audience with  
a Hollywood-like experience. Today, Emilie seeks to make 
a change through her films and documentaries, focused  
on nature.

“I initially set off to study music abroad when  
I stumbled into the film industry. A blessing in disguise, 
both passions are intrinsically complementary.  
I enjoy editing my film scripts as much as playing with the 
sound to lift emotional effects in my films and documentaries. 
To improve and progress, I have had to learn and embed 
ICT and vast film technologies in my work. When I seek 
to use new technologies and techniques, I spend long 
hours researching on the internet how to acquire 
new skills. The internet and deft camera 
techniques are crucial to my work.”

“When I arrived in Seychelles, I had limited 
access to modern filming gear. Equipped 
with a camcorder, I managed to film 
several documentaries until I could afford 
a Blackmagic pocket camera. My work 
was quickly recognized, and I was invited 
to the State House by our President to be 
congratulated for the awards I received for 
my films with the promise of governmental 
support for my future film projects.”

“I am aware of barriers that women 
face in society and in the ICT and film 
industry. I was the only girl onstage 
graduating as filmmaker in Australia. I did 

A love of 
filmmaking  
and nature
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not feel or let any impediment obstruct my goal 
of becoming a filmmaker. One must be assertive!  
A particular setback that I experienced is that some 
of my films have been broadcasted locally and even 
abroad without my consent. I hope that the film 
industry will be better supported by a strengthened 
institutional and legal framework.”

After one year working for the Marine Conservation 
Society of the Seychelles as filmmaker, Ms. Chetty 
bagged a contract with Seychelles’ Ministry of 
Agriculture, Climate Change and Environment (MACCE) 
for the project entitled ‘Ecosystem-based Adaptation 
Project’, funded by the UNDP. She was tasked with 
producing ten short videos on environmental themes 
such as wetlands, pollution, native forest, and  
invasive species. 

“I learned so much while producing the mini-videos on 
salient environmental issues, and it is really gratifying 
to see my work on national TV or circulating on various 
social media platforms. The local actors whom I 
recruited did a fantastic job. There are indeed talented 
people in Seychelles and great opportunities for young 
people, but one must make the effort to go for it!”

“Running a diving centre with my partner, I never 
miss a chance to create impactful videos on nature 
and marine life, to expose their vulnerability, 
immeasurable richness, and why we should all care 
for them. I use social media platforms to post these 
informative videos. Seychelles has implemented 
important and fruitful marine conservation 
initiatives, which one can enjoy on Marine 
Conservation diving expeditions.”

The innate love for nature runs in Ms. Chetty’s family.  
Her grandfather built the Le Niole trail leading to 
Mare aux Cochons - a valley nestled within the 
green crevices of the Morne National Park in Mahé.

“As a family project, we had planned to create 
a nature documentary to showcase the rich 
fauna and flora of Mare aux Cochons, but due 
to COVID-19 restrictions we had to postpone 
the project. Sooner or later, we will definitely 
get it done!”

I do urge women to venture into 
the film and tech industry. Both 
women and men have a key 
role to play in the filming world 
and bring together diverse 
aptitudes for the evolution of 
the film industry in Seychelles.” 
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A prowess in FinTech,  
Artificial Intelligence  
and Blockchain

Brenda Bastienne is the the Head of Market 
Regulations at MERJ Exchange in Seychelles. 
She joined the award-winning securities 

exchange operator in 2016, after 10 years of working 
for Seychelles’ finance ministry. Benefitting from two 
scholarships, one from the Seychelles’ Government to 
study in a UK-based university and the other one from 
the Australian Government to study in Australia, she 
was able to complete her studies in finance and come 
back to Seychelles to share and grow her knowledge  
and expertise. 

“In essence, MERJ Exchange provides an exchange 
platform for issuers or companies to list their securities, 
and for investors or existing shareholders of such issuers 
to fund their trading either through a MERJ broker 
member or directly with MERJ to trade these listed 
securities. My main duties consist of approving sponsors 
and broker members we work with, overseeing the listing 
of companies and approbating such issuers, sponsors, 

and members. I must also ensure the compliance of 
MERJ Issuers and of our broker members and sponsors 
with the set rules of the exchange, together with the legal 
compliance status of MERJ Exchange, which is itself 
regulated by the Seychelles Financial Services Authority.”

In an era of constant change delineated by evolving 
technologies, in 2019, we embarked on an unprecedented 
tech venture and embraced tokenized securities. It was 
a steppingstone, enabling us to develop an innovative 
Security Token, the first of its kind in the world! I am 
proud of my contribution to this novelty from a Market 
Regulations angle, where I must ensure that the tokenized 
listings meet the rules of MERJ Exchange.”

A Security Token is an electronic version of a traditional 
paper-based security, such as a share, that exists 
in a different form, e.g. blockchain. Ensuring data 
immutability, blockchains ease the trading and transfer 
of assets compared to obsolete paper-form shares, 
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which involve multiple hurdles. Thanks to Security Token  
and Blockchain systems, underpinned by internet access, one 
can bypass bottleneck issues like taking paper-form shares to 
the listed company’s secretary for dematerialization prior to 
crediting one’s account.

“The main barriers that we faced along the technological 
transformations are chalked up to our legal framework. We 
toiled to get government authorities and regulators onboard. 
In 2019, with the approval of our regulator, we listed our 
own security token, but it was only in 2021 that Seychelles 
launched its national Fintech strategy. Meanwhile, tech 
novelties are rapidly becoming outdated considering newer 
ones. It can be hard to catch up and integrate state-of-the 
art technologies when our laws are not aligned, and our 
country still hinges on paper use. But change is overtly 
happening!”

“When COVID-19 broke out, I started working from 
home. It was convenient given that I was pregnant. 
The lockdown period has, in fact, been a very 
productive one for all of us, as we had the chance to 
introspect and strategize at company-level to attract 
global markets to our stock exchange, beyond local 
and regional businesses.”

“At MERJ Exchange, we have several women in 
decision-making roles, like me, but the overall female 
workforce remains low – 30% women and 70% men. 
In Seychelles, there are opportunities, but the country 
must tap into its human resources, of which women 
represent a vital component as key economic 
agents!”

For Ms. Bastienne, having a national 
human development roadmap; the 
availability of more women targeted 
training in finance; and exclusive 
scholarships for women to study IT, 
technology, economics, and finance, 
may be conducive to redressing 
gender gaps in these historically 
male-dominated sectors. 

The FinTech world is a 
place for women, as much 
as it is for men. Women 
must not be daunted by 
the fact that these fields are 
male-centric. Their unique 
proficiencies can help the 
industry to expand!”
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Learning and 
Upscaling IT Skills

Lisa Bastienne is fervently convinced that youth empowerment 
can catalyze sustainable development in Seychelles.  
She counts seven years of work and volunteering experience 

in youth advocacy and sustainable development goals (SDGs). 
Together with a female friend, they founded the GoNow project 

to impart crucial knowledge and information on sustainability 
issues to young people through workshops, online courses, 
and a website.

“Youth has always been at the heart of my work. Besides 
teaching Mathematics, Biology, Geography and Economics 
to high school students, I find it of paramount importance that 
they also grasp the SDGs and issues like Climate Change.”

“Around the world, young people are often 
underrepresented with their voice subdued, precisely on 
critical matters that impact them such as poverty, gender 

inequality, environmental degradation, and so on. Through 
GoNow, we are joining other national initiatives to close the 
knowledge gap and tackle intersectional discrimination. 

Our outreach campaigns and workshops have 
thus far benefitted over 200 youths  

in Seychelles!”

Running over two years, 
the GoNow project was 
amongst the winners of 
the Blue Grants Fund, 
launched by Seychelles 
Conservation and 
Climate Adaptation 
Trust (SeyCCAT) for 
year 2020.
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“The primary objective of GoNow was to convey in-person 
presentations on sustainable development in schools 
and other strategic entities. To support our work, we also 
created a website to harbour crucial information and 
updates on SDGs’ matters, which people can access 
freely. We never thought that the website would overhaul 
our in-person initiatives. But since the outbreak of 
COVID-19, technologies and digital platforms have taken 
precedence like never before. We have had to embrace 
and adapt to the ‘new normal’ and leverage on digital 
technologies and platforms to deliver our tasks.”

“Our online courses on UN SDGs became a hit! My 
colleague and I designed them in a user-friendly way with 
simplified content. Due to my lack of IT skills, I harnessed 
the internet to self-teach and walk me through the steps 
on how to embed software programmes into the website, 
such as external e-survey, e-quiz and e-certificate systems 
within the course. I am actually very proud of the new IT 
skills I have acquired!”

“If you look at statistics, you will find more men working 
in IT and ICT sectors. But in terms of IT skills itself, many 
women and girls are today learning and enhancing their 
IT skills, and this is not adequately recorded. There are 
also various local initiatives to prompt young girls to 
engage in ICT.”

Ms. Bastienne shared that the participants in the online 
course consisted of 20 girls and 16 boys. To further induce 
young people to enroll, she successfully appealed to local 
sponsors for prize donation for top performers, and for 
others who could enter a lucky draw subject to passing 
the quiz. 

“Most of the SDGs were covered in the course material. 
Pertaining to SDG 5, we created infographics on gender 
inequality issues and gender-based violence in the 
Seychelles’ context to shed light on these deeply rooted 
problems.

“Today, we are aware that the ones who are accessing 
our online courses are those who have internet access. 
In Seychelles, there is a prevailing issue of single teenage 
mothers who are prone to face financial barriers and 
reduced IT opportunities. Our country is implementing 
measures to address these gaps, but we need to do more.”

IT skills are nowadays indispensable 
professional tools, thus there is a 
pressing need to create targeted 
solutions to make internet access 
more inclusive, especially for 
disadvantaged women and girls.”
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Marie Reine Ahoune is, by day, an administrative 
assistant at the Ministry of Foreign Affairs 
of Seychelles; and, by night, a women 

entrepreneur on the verge of revolutionizing Seychelles’ 
maritime security through groundbreaking technologies. 
A single mother and struggling with chronic health issues, 
she was home-based for 5 years before rebounding with 
gusto to concretize her avant-garde idea of creating 
a floating buoy equipped with modern cameras and 
drones to monitor the vast stretches of Seychelles’ EEZ, 
where human capacity is limited. 

“The idea was actually hatched by coincidence.  
I was back then planning to attend a YALI (Young African 
Leaders Initiative) conference in South Africa, when a 
female colleague suggested that I conceive a project to 
present there. Subsequently, I deepened my research 
on three key sectors notably environment, fisheries and 
maritime, when a loophole became more and more 
evident – that we basically had inadequate human 
resources to patrol our ocean to its full extent and in a 
consistent way.” 

“The BluEyes Project, in the form of a buoy, is meant to 
countervail Illegal, Unreported, and Unregulated (IUU) 
fishing; human trafficking; drug smuggling; and other 
types of illicit activities at sea. Made of sustainable 
material and powered by solar energy, the buoy 
consists of two parts: the Blue Crest and Blue Nest. The 
former is the upper body which will host four drones 
and devices to survey the ocean’s surface 24/7; while 
the Blue Nest, lying beneath, will be chiefly concerned 
with sustainable issues. Geared with cameras and a 
sonar system, it will monitor and agglomerate data at 
nanoseconds on coral bleaching, diminutive changes 
in our ecosystem, motion of marine species, etc.  
The Blue Nest is also being structured in a way to foster 
coral growth.” 

With the support of diverse stakeholders onboard, 
including governmental authorities, tech engineers, 
environmentalists, IT experts and App developers, coast 
guard, police, investors and international communities, 
Ms. Ahoune’s project is pooling capacity and effort at 
cross-cutting levels.

“We are currently at the developing stage and aim to 
launch the project in Seychelles in June of this year. 
Once launched, we will keep on expanding the project 
both technology-wise and market-wise. This buoy 
has the amplitude to boost sea surveillance beyond 
Seychelles’ EEZ’s axis to global scale.” 

An ingenious technological 
invention to upscale 
maritime security
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“At grass-roots level, people will be able to download an 
App and watch live what is going on above and under sea. 
The integrated gaming App is designed to engage people, 
especially kids who can enjoy treasure hunts, collecting 
bitcoins, e-diving and exploration of the ocean's abysses.”

Ms. Ahoune and her team capitalized on the COVID-19 
situation and stringent lockdowns for personal development. 
She undertook a virtual course on Blue Economy, followed by a 
remote BA degree in Business Administration. 

“Launching into the world of technology as a woman has been 
tough from the outset. I have faced gender biases and sexist 
comments such as ‘How can you do this? Technology is for men!’ 
Notwithstanding the loathing attitude of some men, I inexorably 
stood my ground and persevered, claiming my due space in 
technology and innovation on par with men! Our team is composed 
of 25 members; 10 of whom are women. I am proud to share that 
my Chief Engineer is a woman, and we are very much respected in 
our team.

“In retrospection, it all began with an idea that has been harnessed, 
developed, and that is now in the course of materialization 
to safeguard our waters like never before. And this idea 
originated from a woman.”

Like me, women  
have the apt ability to 
generate pioneering 
ideas to resolve 
complex issues at 
local, national, and 
even international 
levels! There is a 
fundamental need 
to believe and 
support women!  
We can change  
the future for  
the better!”
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This edition of Gendered Voices, 
focused on the Seychelles, has 
revealed ways in which women 

are dynamically forging ahead in diverse 
technological fields and dismantling 
entrenched gender stereotypes, biases, and 
barriers in the country. The five inspiring female 
informants in Seychelles have expressed their 
interest and passion for technology, which lies 
at the heart of their work. In one way or the other, 
they have all encountered obstacles, some more 
of a gendered nature than others. For instance, 
both Maria Stevens and Marie Reine Ahoune 
shared that they were beset by comments from 
men who overtly said that the field of technology 
is not a place for women. They all highlighted that 
there is a gendered perception that technology is 
a male sector, which may avert women’s interest 
and career outlooks in technology. However, 
their determination to be agents of change in their 
country demonstrates their unwavering conviction 
that technology is the future and can bring about 
tremendous prospects for Seychelles’ economy. 
Their success also shows that technology is a place 
for women and girls, and that Seychelles offers  
such opportunities.

Key areas identified for policy intervention in this 
Seychelles Special edition encompass (i) the need to 
address longstanding gender inequalities, and gendered 
constraints in technology and other male-centric sectors; 
(ii) the recognition of the pivotal roles that women play 
in technology and innovation which align with the SDGs; 
(iii) access to targeted forms of support, financial aid/
investment, business training and capacity building;  
(iv) more incentives to encourage women and girls to 
integrate and harness their potentials in technology, including 
at decision making levels; and (vi) the creation of opportunities 
for women to participate to their full capacity in an inclusive 
and sustainable economy driven by advanced technology. 
Targeted gender responses can engender immediate and 
long-term benefits for women and the country. 

Findings
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